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This 1s me!

Kinship Responsibilities: Past — Present — Future
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“Little Nicky”
things that "Big
Nicky” still uses in
evaluation and life.
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ssham athlete
jht transfer

ORY SHRIVER Gresham girls® basketball weam this
winter,

s "My position on this is that I will
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Starting at the
Beginning: BC*

The Lunaape Creation
Story —
Living in Balance

*BC: Before Colonization




Wuliit
Eelaangoomaatiit:
Good Relations Are
Roots for Making Good
Medicine 1in Research
and Evaluation

 Traditional teachings, ceremonies,
and language are our roots.

 Kinship connections are our sacred
responsibilities to past, current,
and future generations.

e« These roots are the foundation to
Good Medicine in research and
evaluation supporting our youth.
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Building Relations Through
Family and Generations of Relatives
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Building
Relations
Through
Culture and
Language
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“*  Building Relations
Through Land and
Knowing

The S tockbridge Mohicans’ “Trail of Tears.”

.—'/ \ Lo, —

//

A
\-'\_1 \

i e

J
/_,, Lake Huron
C ﬂ

\
f Shawano County
\ Reservation @ 5
L n Bay o
NS atesbu )/ \\
N ockbri (J

\ \

\
b
& Laoke Michigan

Detroit, MI 7

- Massachusetts to New York, 1780

White River, -
}’ B Rroute of the Metoxen band, 1818
_»J__:‘_H\ o j,'; B Route of the Metoxen band, 1822
“,«} — Route of the Walk-in-the-Water, 1822
7= ,~’/ Statesburg (Kaukauna) settled in1822.

Stockbridge, Wl settled in1834.

The Shawano County Reservation was
established per the Treaty of 1856.

The migration to present-day Wisconsin
was made gradually - one small band
at a time. It wasn't over until 1829.
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Giving Indigenous
Voice...

Means doing the
medicine work inside
yourself, out in your

communities, and in the
world...

ndigenaus. |

GENIUS IDEAS - INDIGENOUS MINDS

W

“Sh'xeeham eelu miiluyeengw aaptoonaakan wunijiin nii ellaangoomaatitiit.

In our Lunaape language this roughly translates to, “Research and evaluation can give a voice to Indigenous
communities”. My life mission is about learning, listening, and using in 2 Good Way our language, cultural
knowledge, ethics, values, and protocols in order to be Good Medicine through the evaluation and research
work | do on behalf of Indigenous community members and Tribal/First Nations governments.”
-Nicky Bowman, Lunaape/Mohican
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in the Academy
(*Traditional/Indigenous)

Re-write and Re-right as a
sacred research and

evaluation process... history
IS mostly about power

(Linda Tuhiwai Smith, 1999)

Examples of Sacred Responsibilities of Scholars*
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*. The Seven Directions Model: Intersectionality 7

A Lunaape Framework (Nicky’s Interpretation)
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PERFORMANCE CONSULTING

Seven Directions

Model:
Honoring the Wisdom
and Rights of Nature

(Addressing
Anthropocentrism)




Everything you need
to know i1s inside,

around, above, and
below you!




"All Qur Relations” Project

S HOPE Cultural Logic Model
. HOPE = Healing Our People through Empowerment

Al Quir Relations” Project Mission Statement © To nurture and focilitate improved health and wellbeing of the urban, Native
American populstion & friends in the NACS' service areg in ways that can be documented, svalugted, and shared with others
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Lummi System of Care

( « Service Coordination SRk o
‘:z v+ (Pulling Together) INPUTS
1~ Comprehensive and + Coordinated
Community-based Assessment Case Management
ana Service Planning * Cultural Arts Therapy
« Culturally-grounded Wraparound « Trauma-informed Care
, « Extended Family-Driven Care * Healing Lineage Teams
# 2WN\V )+ Youth-Centered: Indian People's * Healthy Healers
' Y ¥, Own Determination (IPOD) * Local Evaluation
£ - Strengths-Based

W4 mRata-Driven
ASELY

>}/ / STRATEGIES

guTPUTS

« Service silos, like weeds,
are removed

- Increased access 1o services

* Increased number of referrals 5

* Reduced rate of provider
turny over

- Increased use of culturally-
grounded and evigence-
based practices

« Increased altendance
at school 3

¢ Increased numberof A1

RESOURCES
Schelangen” (Lummi Way of Lifg) L | b

Elders

Lummi Indian Business Council

Lummi Behavioral Health Division

Lummi Nation Schools

Lummi Youth Academy

Lummi Youth Recreation

Lummi Family Services ‘ : . W '
Children in C;ro Uni g and cultural supports fory,} Jas !
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In order to have
decolonization, you must
know and have the courage
to speak about colonization
iIn the current settler state,
including how you or your
ancestors have benefited
from or been harmed by it.

-Nicole Bowman
(Lunaape/Mohican), PhD.




Decolonizing and Re-Matriating the Academy

Rematrating the Academy Evaluation as Ecosystem

h Sharing a seven directions medicine wheel (7DMW) framing for a Missing, Murdered,
MMIWG 7DMW Researc and Indigenous Women and Girls (MMIW/R) Project in Wisconsin, USA

Decolonizing in the Academy Examples of decolonization in publication processes, policies, and agreements

Using the seventh (inward) direction to gain access to things bigger than ourselves and

Self as Responsive ;
P to show respect to the seen and unseen, human, and other relatives on Kukuna Ahkuy

Instrument (Mother Earth) and beyond.
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Rematriating the Academy: Evaluation as Ecosystem

| am the child of Kukuna Ah\cuy (Mother Earth) and
the grandcl‘mild of Koohumuna Niipaahum waak

Kmoxoomsuna Kiishooxkw (Grandmother Moon and -
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e ¥ Grandfather Sun). | have access to goundlng and k-o@”g
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Gatherers

& Caretakers:
A Research Guidance
Document for MMIW/R

Prepared for the Data Subcommittec, Missing and
Murdcred Indigenous Women / Relatives
(MMIW/R) of Wisconsin

7DMW for
MMIW /R in
Wisconsin, USA

_'" "“

it PR
I ¥ ba%wman SUBMITTED BY: BOWMAN PERFORMANCE CONSULTING (FALL 2022) Aoyt
“i&;:’ =, PERFORMANCE CONSULTING -ng'
- et el
Al =1
L. oot
. .'jk_‘\ o _\
BESA > e



Decolonized Publication

y, OXFORD

UNIVERSITY PRESS

Decolonizing the Academy

L D JUNIVERSITY OF
TORONTO PRESS

From author agreements, to land
acknowledgements, to open access, to
Indigenous sovereign rights, there are

J M D E many ways to decolonize.

Jourmnal of MultiDisciplinary Evaluation
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Decolonize Publication Processes

Roots and Relations Publication Process
Canadian Journal of Program Evaluation
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Step 1: Receive Submission

Step 3: others

(reviewers/advisors) for

type and/or submission
author and create full

Step 2: Initial review draft
do't:r.tmak:s if criteria are
categorizes
submissions.

R s Nt e g

PN

All are welcome at the
Roots & Relations
Lodge

— .
Q v;sual D
L i =

Other .

Step 3, reviewers are assigned based on
the journey categorization:

l. Journal Article Submission - 3000- 7000
words

=

3. Audio Submission - music, video, story,
dance, performance art
4.

Adult

_—
W ;
-
A

elde"s. advisors, and S ’
community tep 6: Refine/submit
i after oral review
Step 4: Reviews, process and decision
resubmission, and re- by consensus

Step 7: Sharing the
Seven Generations

Way

,,,,,,,,,,,
R < A N el

.....
Ly el

Submlui %

ategorized as follows:
|.Seedling (LB/NB): Mentor, Support,
Resubmit
. Shaf.

3. Adult (Reviewers: Minor Revisions,
Resubmit
4.

) N\
« 4

Roots and Relations



3 .y Y %o
."'";-f-'- 3 w-
(;*.'..—;-"" c* VR i < )

% Seventh Direction (Inward)

< 'g'rf‘%%ﬁ

P iy
e i' _.\.‘
P,

R .‘,,_,A?.\
B .
- -.,Ae"



Cultivating the
Self as Responsive
Dr. Hazel Symonette, 2009
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j Aot Aactor - - - - j

vantase Interior Ennvitonment IFxterior Environment
[=]
Point/Stance E]
Inside,/In Inside,/Cut [5)
< Sself-to- Self/'Invwarnd Sself-to Self/Cutward
- £ 2]
= == * Self-Awareness * ¥ Research Task [@)
— Manasement *
o
’; é e * What is my vision of who | befam * What is the situational context--the
om o = E becoming calling for from me—unilateral research agenda--calling for from me?
= = "; E self awareness? * How am | showing up in that world of
= o T = * How am | showing up in my own work and other tasks? E
- = % = intrapersonal world of self? * WHAT MATTERS? =
Ee X * WHO AM I? 5]
==
[m]
z 2 U IGS =
EZ Cutside/In Cutside,/Out 0]
= % self- to Cthers self to- Systems &
-
% = * Social Awareness * * RPelaticonshipn/Drocess |5
- g E Manasement *
= " . ) .
.E E "E What is t'f-le SDC'DCULtUTaHrEI'atLDr'al * How is the researcher interfacing and H]
',H' E E context CEI']][‘[QJGF fromn me—multilateral engaging with the collective intentions and
g - E ie]f—awarenea& .. diverse sociocultural orientations organized E
— é : HD‘:’"’_am ! percening Dl‘.hE'I:'EI a5 . and manifesting in the world in ways that
- - = pert:e:wng.-’recen.rlng me shﬂ-wn.ng up in a impact their implementation of the F
e’ E E world of many We's and They's? research agenda?
= = * What ':!'I“:S and ":l'fes tEIEE[EE'ph the * For and with whose rhythms and ways of E
- E m?ssagﬂ one of us verlsus not one of being., doing and engaging is the system
== us"—however, (S-ness is defined? congruent—a mirror vs a window E
; = * WHO BELONGS? experience?
] E w * WHO MATTERS—AUITHORIZES/DECIDES—
=EEE AND HOW? =
=R =
- - = *Intersublective/Cultural* * Social Systemms* 5]
L]
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Your Origin Story &
Personal/Cultural
Influences

Life
Experiences

Parther —>
Friends —»

Relatives —>»

Ethics =—>
Values —»

Culture —»

BD —>

& Property of Bowman
%‘ % Performance Consulting

Evaluation
ldentity
Development

l

Growth

l

Behaviors

l

Influence/
Networks

Unsettling the Academy,and Learning As I Go

Contemporary
Context & Influences

«— Academia
€« Work

Formal
Education

Professional
Development

Funder
Requirements

«— Policies
«— Politics
<«— TBRD

Impacts & Sustainable Practices : Transforming me, transforming others



Origin Stories, Traditional Contemporary Contexts,
Knowledge, & Cultural Practices Experiences, & Influences

Traditional leadership and type of [eader (women, life givers)
Traditions & ceremony
Nature/ecosystems were teachers
Medicines

Natural law

Lunaape or Tribal language
Traditional social systems

 Post-contact perspectives/knowledge
 |ntergeneration trauma

* "Blood Quantum” and purpose and loss
 [overnance/policy/laws (Nation-to-Nation, state, local,

Waa p al anecx kW CCwW treaties and Tribal constitutions

Traditional economic systems o [ontexts of living or practice,

Traditional governance systems (aka Nicole Bowman) including professional associations
 Treaties Western education and career pathways
o Dral history |dentity Development »  Evaluation/accountability frameworks & fact checking
 Empowered and healthy l o Tribal treaty/governance impacts on
o Community priority Browth « [Lontemporary/western lite and work
* Sustainable living | Power of western institutions/systems to support, ignore,
 Spiritual seeing Behaviors or block voice & power of Tribal Nations and People

«  Multidimensional living (Farth & Spiritual) o Allies, western responsive frameworks, new paths forward

 Medicine wheel teachings
 Ancestors and relative framing
T Generations thinking




Looking on my next 53 years... 3¢

What will last longer than me/us?

Do people experience the spirit,
heart, and scholarship of my/our
work?

Who will carry the work on and how
do I/we support them?

Is what I/we am/are doing going to
help change the resources, thinking,
behaviors, policies, power, evidence,

and partnerships for the future?



Awakening the Academy:
Colonialism Through Indigenous Eyes

MORE
STOLEN SISTERO ®SAGE

journals
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Home Advisory Committee on Data for Evidence Building

Advisory Committee on Data for Evidence Building

The Advisory Committee on Data for Evidence Building was charged with reviewing,

analyzing, and making recommendations on how to promote the use of Federal data for
evidence building. Its duties included assisting the Director of the Office of A C D E B
Management and Budget on issues of access to data and providing recommendations on Advisory Committee on Data
how to facilitate data sharing, data linkage, and privacy enhancing techniques. The . . . for Evidence Building

New Yook State Depariment of Hewlth Photograph

WILEY

Publishers Since 1807




The Roots of Colonialism

COLONIALISM POLITICAL SCIENTIFIC
DONE VIA COLONIALISM COLONIALISM

Colomal power explores and
1. exploits raw materials and wealth
from colonies for the purpose of
Removal of wealth | ‘processing’ it into manufactured

wealth or goods.

Colonial powers export raw data from a
community for the purpose of
‘processing’ 1t into manufactured goods.
(1.e. books, articles, wealth, etc.)

2. Colomal power believes it has the Eﬁiier?ltjltss db:ihi‘t/eosfsfci/ehsi/tt(})ii hZZfa
Right of access & rghtofaccess and use to anything source and fn information be§{on Ing to
claim belonging to the colonized people. . Y L SIS
the subject population.
3. The center of knowledge and

The center of power and control
External power |©Ver the colonized 1s located
outside the colony itself.

information about a people or
community located outside of the

base community or people themselves.



The 8 White Identities

By Barnor Hesse

There is a regime of whiteness, and there are action-oriented white
identities. People who identify with whiteness are one of these. It's about
time we build an ethnography of whiteness, since white people have been
the ones writing about and governing Others.

1. White Supremacist
Clearly marked white society that preserves, names, and
values white superiority

2. White Voyeurism
Wouldn't challenge a white supremacist; desires non-
whiteness because it's interesting, pleasurable; seeks to
control the consumption and appropriation of non-
whiteness; fascination with culture (ex: consuming Black
culture without the burden of Blackness)

3. White Privilege
May critique supremacy, but a deep investment in questions
of fairness/equality under the normalization of whiteness
and the white rule; sworn goal of 'diversity’

4. White Benefit
Sympathetic to a set of issues but only privately, won't
speak/act in solidarity publicly because benefitting through
whiteness in public (some POC are in this category as well)

5. White Confessional
Some exposure of whiteness takes place, but as a way of
being accountable to POC after; seek validation from POC

6. White Critical
Take on board critiques of whiteness and invest in
exposing/marking the white regime; refuses to be complicit
with the regime; whiteness speaking back to whiteness

7. White Traitor
Actively refuses complicity; names what’s going on; intention
is to subvert white authority and tell the truth at whatever
cost; need them to dismantle institutions

8. White Abolitionist

Changing institutions, dismantling whiteness, and not
allowing whiteness to reassert itself

The 8 White Identities

By Barnor Hesse
White White
Benefit Confessional
White ]
Privilege C%litgal

White White

Voyeurism Traitor
White White
Supremacist Abolitionist

The 8 White Identities
(Barnor Hesse, 2021)

Slow Factory Foundation
(SFF Graphics, 2021)



B Developmental Model of
wf Intercultural Sensitivity
(Bennett, 2014)

Experience of Difference

Denial Defense |Minimization Acceptance | Adaptation | Integration

Ethnocentrism — Ethnorelativism

Milton Bennett's Developmental Model of Intercultural Sensitivity, sometimes called the "Bennett Scale,” describes the standard
ways in which people experience, interpret, and interact across cultural differences. Presented as a developmental continuum that
progresses from ethnocentric (denial, defensiveness, and minimization) to ethnorelative worldviews (acceptance, adaptation, and
integration), the model has been widely used as an educational tool to help people progress toward a deeper understanding of

cross-cultural difference. Source: Intercultural Development Research Institute.



Dear Relatives, Allies, and Future Allies:
We are the change!
We are the status quo in waiting!

What has
changed?

A

Il.ll

. . From the School House to the White House:
Doctrine of Discovery Systemic and Endemic Reinforcement
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An Indigenous Call to Unforgetting
the Past and Reimagining Our Future

PATTY KRAWEC
FOREWORD BY NICK ESTES

If we know better, let's really start DOING better!
Start with what you do.

-Patty Krawec, 2022



AEA Evidence Policy Task Force

Administration Priorities The Record Briefi

DECEMEBER 01, 2022

White House Releases First-of-a-Kind
Indigenous Knowledge Guidance for

Federal Agencies

ﬂ » CE@ » NEWS & UPDATES » PRESS RELEASES

Today, the White House Council on Environmental Quality (CEQ) and the
White House Office of Science and Technology Policy (OSTP) jointly released
new government-wide guidance 7 and an accompanying implementation
memorandum 7 for Federal Agencies on recognizing and including
Indigenous Knowledge in Federal research, policy, and decision making. This
announcement coincides with the Biden-Harris Administration’s 2022 Tribal
Nations Summit and responds to a 2021 OSTP-CEQ memorandum that called
for development of the guidance with Tribal consultation and Indigenous

community engagement, as well as agency, expert, and public input

Indigenous Knowledge is a body of observations, oral and written knowledge,

innovations, practices, and beliefs developed by Tribes and Indigenous
Peoples through interaction and experience with the environment. The
Biden-Harris Administration has formally recognized Indigenous Knowledge
as one of the many important bodies of knowledge that contributes to the
scientific, technical, social, and economic advancements of the United States

and our collective understanding of the natural world.

White House Guidance on
Indigenous Knowledge (2022)

7 AMERICAN
EVALUATION
ASSOCIATION

November 10, 2022

Transmitted Electronically Via Email

The Honorable Nani Coloretti The Honorable Jason Miller
Deputy Director Deputy Director for Management
Office of Management and Budget Office of Management and Budget
Executive Office of the President Executive Office of the President
Washington. D.C. 20503 Washington. D.C. 20503

RE: OMB Support for Evaluation Capacity
Deputy Director Nani Coloretti and Deputy Director for Management Jason Miller —

On behalf of the American Evaluation Association and the evaluation community, we want to
offer our congratulations and thanks once again to the Office of Management and Budget (OMB)
for its work to bolster federal evaluation capacity. Efforts over the last two years have been
substantial, notable. and widely recognized by the evaluation community. As vocal supporters of
OMB’s ongoing efforts. we write to acknowledge this contribution and also encourage further
progress on two fronts.

The first involves the recent movement of OMB’s Evidence Team to the Office of Performance
and Personnel Management (OPPM) under the leadership of Dustin Brown. We see this is an
excellent move that helps to highlight the importance of evaluation capacity as a support for
mission achievement of all federal agencies. OMB recognized this in a memorandum to agency
heads designating evaluation as a critical mission function, and the move to OPPM aligns well
with the designation in that OMB memo. We also encourage timely completion of another step in

thic ranraanizatian that ic tha ranamina af NMDDAS ta cianal MAMR e ranaanitinn Af tha

Office of Budget
Management: Evaluation
Capacity Building (2022)




Sustainable Solidarity:
Change Inputs, Frameworks, and Resources

* Decolonizing wealth in all forms (Edgar Villanueva)

* Valuing investing in equity, decolonization, capacity
building, systems and policy changes, etc.

* Time and timelines must increase to meet equity,
indigenous, LGBTQ2S, etc., evaluation and other needs.

* Begin changing the training, dialog, and behaviors of
those with white, privileged, male, or settler attitudes (or
ways of being or ways of knowing) create or contribute to
barriers to equity and intersectionality.

¢ Evaluation processes, values, ethics, and evidence making
=  must change.

S
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Trauma or transformation
in and through the
academy...
Where are you?
Where do you want to be?
We must build it differently
if we ever want to contribute
to healing, transformative,
and sustainable results in the
future.
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Good results
For Canberra (VfM)

For community

Increasing Cultural Competence:
By, For, and With Indigenous People
(Nan Wehipeihana, 2019)

Consequences

Indigenous
Self-determination

Western
imposed

“You decide” nvitational space “I decide”

Harm

No change
Ineffective

Costly for taxpayers
Costly for community

Created by: Nan Wehipeihana




NATION
REBUILDING

INDIGENOUS
DATA GOVERNANLE

DECOLONILING
DATA

GOYERNANCE OF DATA

INDIGENOUS DATA
SOVEREIGNTY

DATA
SOVEREIGNTY

INDIGENOUS DATA
SOVEREIGNTY AND
INDIGENOUS DATA
GOVERNANCE

(Carroll, Rodriguez-Lonebear

& Martinez, 2019)




= For inclusive development and innovation C A R E P RI N C I P L E S F O R
TP INDIGENOUS DATA

- GOVERNANCE
A o (Global Indigenous Data Alliance, 2019)

Authority to X A Data for governance
Control 2 :

For equitable outcomes

y ) <

A3
Governance of data

yp <

For positive relationships

R . o
' Findable Accessible Interoperable Reusable
Responsibilityx R2 For expanding capability and capacity

R3
For Indigenous languages and worldviews

yp <

For minimizing harm and maximizing benefit
E1

. X gy Forlustice Collective  Authority Responsibility Ethics
E3 Benefit to Control

For future use



We are Sovereign Governments and
Knowledge Carriers—

BOTH need to be included when
collaborating with non-Indigenous

“We are
RIGHTS-

.= holders, not
stakeholders!”

— Elder Larry
Bremner (2024)




Indigenous Inquiry:

A Framework for an Academic Study e e o Ve
YUY S . Bowman, 2022
e
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CRIE:
Culturally
Responsive
Indigenous
Evaluation

(A Lunaape /
Mohican Medicine
Wheel Framing)

hhhhh

L4 -
e

Culturally Responsive Indigenous Evaluation
(CRIE Model: Mohican/Lunaape);
From Bowman, 2018 and
Bowman, Dodge Francis, Tyndall, 2015

A
Northern Door:
Wisdom of our
Experiences is
Used for Growth
and New
Visioning
Western Door:
Challenges and Gaps
Addressed to Restore
Balance
Southern Door:
Affirming the Value of
Our Lived
Experiences in
Context g



Systems Thinking

and Evaluation
Bowman, 2020
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Oral History, and
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What do beading and other Indigenous practices
in evaluation look like and sound like?

“100% of interviewees stated that Indigenous
and traditional health knowledge and practices
can get them healthy.

Bimaadiziijic
(Social)

The use of smudging, ceremonies, and prayer were most often cited.

| \

Onaaremonan

(Operational) :-.\);; ;t’;:.-?.
Smudging (37%)
CODE:
© Green: Fully Implement
. - () Yellow: Partial Implement
A
} at 1 (VOnCoat'l'O“f{\lgl) . RCU:MMW



Create “evidence” pathways OUR WAY! (ho-WAH!)

Wulatéexxun Sh'xeehan bawman

PERFORMANCE CONSULTING
(To be on a good road/path for research/evaluation)

Bowman, 2020

LuppOeiiwagan/LuppOewiliissin
Wisdom/to act wisely;
evidence-based model

N p
Yo Xwachahkw Sandihtukw

|

Wuskl'h'l'ukw \Big/ Mage Adutt Old/Ancestor Tree

\ Young Tree/Sapling 4t ,

r k s e
Waxkaniim
Seed/Seedling
b*‘l y b X
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SEVEN
DIRECTIONS
MODEL:

Application to the
Field of Evaluation and
Transformation Efforts

b:swman

PERFORMANCE CONSULTING




EASTERN -

Waapaneewung Wundakw

Be a good relative in the contexts in which you practice
transformation and evaluation.

Listen and observe the cultural, linguistic, and community
protocols and practices being utilized so you can make
evaluation authentic and culturally specitic.



/{4, SOUTHERN

Shaawaneewung Wundakw

Bring a healthy mind and thinking to your transtformation
and evaluation work.

Seek out local policies, protocols, ethics, and constitutional
(if First Nations) guidance for evaluation.

Find a common ground among evaluation components/
requirements so the evaluation design is meaningful,
feasible, and useful to those most impacted by the study.



WESTERN -

Eenda-Wshikaang Wundakw

Keep things simple! DEI, transformation, etc. Meet people
where they are at, not where you tell them to be.

Behave in ways that demonstrate you understand that your
evaluation actions are living roots to your words. Be part of
the transtformation!

Use challenges as opportunities for authentic engagement,

collaborative brainstorming, and freedom. Make appropriate

refinements to build value, learning, and capacities for and
through evaluation.



7
=il

# NORTHERN

Loowaneewung Wundakw

......

Wisdom comes from experience and making meaning through
successful and challenging transtformation and evaluation
experiences. Growth requires discomfort.

Wise evaluations do not just generate useful information,
but they document actual changes in translational ways to a
variety of stakeholders for supporting transtformations that

sustain and advance the work, program, and initiative.



1Y EARTHWARD

Ahkiing Wundakw

Be humble and grounded in your transformation and
evaluation practices.

Slow down, have strong roots, and grow through all kinds ot
transformation and evaluation weather (perfectionism is a
colonized construct!).

Look for ways to be an active part of an evaluation ecosystem
with others—bio (and other) diversity is healthy! Say “no” to
anthropocentrism!



Apaamahkamiikeek Wundakw

Be open to, value, and include the metaphysical in your
transformation and evaluation designs, resources, and practices.

Take time to slow down, turn off your mind, and make an effort
to access the unseen as part of your transformation and
evaluation process and renewal (you are more than just your
mind).

Consider how your transformation and evaluation work is part of
a kinship system (as a responsible relative connecting the past,
present, and future).



Alaami Wundakw

Know thyself first, including your origin story and how that
impacts your contemporary evaluative thinking and
transformative practices.

Internal growth may be the shortest physical distance but
can be the longest journey throughout your evaluation
lifetime. Dr. Hazel Symonette asks us to use our self as a
transformative and responsive instrument.



Evaluators are here and there
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Global Indigenous Evaluation Relatives & Allies




Disclaimer:

The tollowing video may
contain graphic and triggering
content for some viewers. The

contents are those of the

author(s) and do not
necessarily represent the
official views of, nor an
endorsement by, CDC/HHS,
GHWIC, or ANTHC.






Sweetgrass
thrives along
disturbed

edges...

—R. Kimmerer, Braiding
Sweetgrass (2013)

Nii ha waak kii ha
Wingiimaskw
(I am and you are
sweetgrass)




If people look back on
my life, will
remen
good medm

!
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Ending in a

.......

Anushiik /
Thank You!
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Point of Contact Download the PPT

with this QR code:

Nicole Bowman, PhD
(Lunaape/Mohican)
President, BPC

Contact Information

Nicky@bpcwi.com

Website

Or email Benjamin Sanchez-

WWW.prWi.Com Sedillo (ben.bpcwi@gmail.com).

Good Health

PERFORMANCE CONSULTING



http://www.bpcwi.com/
http://www.bpcwi.com/
mailto:ben.bpcwi@gmail.com
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